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APPENDIX B

TARP RECIPIENTS’ 2008 COMPENSATION SUMMARY
WITH BONUS BREAKDOWN

Below is a summary of the original nine TARP recipients highlighting the total amount of
TARP funds received by each bank, the total 2008 earnings, the total 2008 bonuses, the number of
employees receiving a bonus over a $1 million, the total number of employees and a breakdown of
the bonus payments.

1. Bank of America

TARP: $45 billion ($15 billion on 10/28/08 under the Capital Purchasing
Program; $10 billion on 1/9/09 under the Capital Purchasing
Program [for Merrill Lynch]); $20 billion on 1/16/09 under the
Targeted Investment Program (1/16/09 Treasury and other
government organizations agrees to backstop $118 billion in
assets)

2008 Earnings: $4.0 billion, or $0.55 per diluted common share.

2008 Total Bonuses:  $3.33 billion in cash and equity ($2.9 billion of the mixed cash and
equity bonuses were discretionary and $337 million of the mixed
cash and equity bonuses were guaranteed) '

172 employees: at least $1 million

Total Workforcel: 243,000

Bonus Breakdown

- The top four recipients received a combined $64.01 million.
The next four bonus recipients received a combined $36.85 million.

The next six bonus recipients received a combined $31.39 million.

Four individuals received bonuses of $10 million or more and combined they received
$64.01 million.

8 individuals received bonuses of $8 million or more.

1 All Workforce numbers were taken from the companies’ 10K’s for the year 2008.



10 individuals received bonuses of $5 million or more.
28 individuals received bonuses of $3 million or more.
65 individuals received bonuses of $2 million or more.

Overall, the top 28 bonus recipients received a combined $183.16 million.
2. Bank of New York Mellon

TARP: $3 billion
2008 Earnings: $1.4 billion, or $1.20 per diluted share.
2008 Total Bonuses: $945 million
74 employees: at least $1 million
Total Workforce: 42,900
Bonus Breakdown
The top five executives received no cash bonuses.

The remaining 12 members of the 17 member “Executive Committee” received a
combined $16 million, which is an average bonus of $1,333,750 a person.

Other employees, totaling 30,521 individuals, received a combined $928.57 million,
which is an average bonus of $30,424 a person.

12 individuals received bonuses of $3 million or more.

22 individuals received bonuses of $2 million or more.
3. Citigroup, Inc.

TARP: $45 billion ($25 billion on 10/28/08 under the Capital Purchasing
Program; $20 billion on 12/30/08 under the Targeted Investment
Program) (11/23/08 Treasury and other government organizations
agrees to backstop $306 billion in assets)



2008 Net Losses: $27.7 billion, or $5.59 per share

2008 Total Bonuses: $5.33 billion in cash and equity ($4.6 billion of the mixed cash and
equity bonuses were discretionary and $704 million of the mixed
cash and equity bonuses were formulaic)

738 employees: at least $1 million

Total Workforce: 322,800

Bonus Breakdown

11 executives received a combined $77.25 million in cash, deferred cash, performance
vesting stock, and performance priced options.

The Senior Leadership Committee (excluding members who are also executives)
received a combined $126.26 million in cash, deferred cash, and equity.

The top four recipients received a combined $43.66 million.
The next four bonus recipients received a combined $37.47 million.
The next six bonus recipients received a combined $49.81 million.

Three individuals received bonuses of $10 million or more and combined they received
$33.88 million.

13 individuals received bonu;c,cs of $8 million or more.
44 individuals received bonuses of $5 million or more.
69 individuals received bonuses of $4 million or more.
124 individuals received bonuses of $3 million or more.
176 individuals received bonuses of $2 million or more.

Overall, the top 124 bonus recipients received a combined $609.10 million.

4. Goldman Sachs Group, Inc.

TARP: $10 billion



2008 Earnings: $2.322 billion, or $4.47 in diluted earnings per common share
2008 Total Bonuses: $4.82 billion ($2.24 billion in cash)

0 employees received more than $884,193 in cash, but combined
cash and equity:

953 employees: at least $1 million

Total Workforce: 30,06’7

Bonus Breakdown
The top four recipients received a combined $45.90 million.
The next four bonus recipients received a combined $40.81 million.
The next six bonus recipients received a combined $56.40 million.

6 individuals received bonuses of $10 million or more and combined they received
$67.70 million.

21 individuals received bonuses of $8 million or more.
78 individuals received bonuses of $5 million or more.
95 individuals received bonuses of $4 million or more.
212 individuals received bonuses of $3 million or more.
391 individuals received bonuses of $2 million or more.

Overall, the top 200 bonus recipients received a combined $994.68 million.
5. J.P. Morgan Chase & Co.

TARP: $25 billion
2008 Earnings: $5.6 billion, or $1.37 per share

2008 Total Bonuses:  $8.693 billion ($5.908 billion in cash)



WELLS FARGO COMPENSATION & BENEFITS STATISTICS

Compensation as % of Net Revenue & Net Income

Net Comp. & Comp. % | Net Income | Comp. % of

Revenue Benefits of Revenue Net Income

(mil.) (mil.)
2003 $28,389.00 | $8,924.00 31.43% $6,202.00 143.89%
2004 $30.059.00 | $8.446.00 1 28.10% $7.014.00 120.42%
2005 $32,949.00 | $10,455.00 31.73% $7,671.00 136.29%
2006 $35,691.00 | $12,027.00 33.70% $8,420.00 142.84%
2007 $39,390.00 | $13,368.00 33.94% $8,057.00 165.92%
2008 $41,897.00 | $12,940.00 30.88% $2,655.00* 487.38%
20091Q $21,000.00 | $6,494.00** | 30.92% $3,050.00 212.92%
20092Q*** | $22,500.00 | $6,725.00** | 29.89% $3,170.00 212.15%

* Does not include 2008 losses from Wachovia.

** Includes “salaries, commission and incentive compensation, and employee benefits,” as
reported by the company.

*** As reported by Wells Fargo. 10-Q not yet filed with SEC.
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